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ARTICLE 1
PREAMBLE

The parties to this Agreement are the Anchorage School District, hereinafter referred to as the
"District", and Public Employees Local 71, AFL-CIO, hereinafter referred to as the "Union". The
District recognizes the Union as the sole and exclusive bargaining representative for the
employees working within the job titles described in Article 16 for the purpose of collective
bargaining with respect to rates of pay, hours of work, and other conditions of employment. The
District and the Union agree that the establishment of fair and reasonable compensation and
working conditions for Bargaining Unit employees of the District is the primary purpose of this
negotiated Agreement.

ARTICLE 2
NO STRIKE OR LOCKOUT PLEDGE

Section 1. No Strike Pledge

The Union agrees that during the life of this Agreement, its agents, or its members shall not
authorize, instigate, aid, or engage in any work stoppage, slowdown, sick-out, refusal to work,
picketing, or strike against the District. If, during the life of this Agreement, the employees, for
whatever reason engage in the aforementioned provisions, the Union shall immediately publicly
order the striking employees to discontinue such action through the local media. Failure of the
Union to take such action shall be subject to enforcement by the ordinary process of law.

Section 2. No Lockout Pledge

The District agrees that during the life of this Agreement there shall be no lockout. If during the
life of this Agreement the District engages in a lockout, the District shall be subject to
enforcement by the ordinary process of law.

Section 3. Strikes By Other Units

Should the District experience a work stoppage, slowdown, sick-out, or strike by other
organizations or employees outside this bargaining unit, it shall not be a violation of this

Agreement nor shall it be cause for disciplinary action or discharge, if any employee under this
Agreement refuses to perform services outside of the job titles covered by this Agreement.
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A. All employees covered under the terms of this Agreement may voluntarily elect to be
members in good standing with the Union by submitting an application to join the Union
as a full member or become a fee payer.

B. The District agrees that it will not disclose the home address(es), personal telephone
number(s), or personal e-mail address(es) of any employees except to the Union, or as
required by law, or as required for legitimate business purposes.

C. Nothing in this Agreement prohibits the Union from charging a nonmember fees for
services such as a grievance and/or arbitration filed at the request of the non-member.

D. Right of Non-association. No employee shall be required to join the Union or pay an
agency fee as a condition of employment.

Section 2. Union Activities

The District shall not in any manner directly or indirectly attempt to interfere between an
employee and the Union, and shall not in any manner restrain or attempt to restrain an
employee from belonging to the Union or from taking an active part in Union affairs, and shall
not discriminate against an employee because of lawful Union activity.

Section 3. Dues Deductions

Upon written authorization of an employee in the bargaining unit, the Employer shall deduct
from the payroll of the employee the monthly amount of dues, fees, and other employee benefits
as specified by Secretary/Treasurer of the Union. Authorized dues, fees, and other employee
benefits shall be withheld from the first pay period of each month and shall be transmitted
monthly to the Union, at a time convenient to the District, but no later than the last day of the
month. The District will notify the Union of any change to or revocation of an employee’s
authorization. Inquiries from employees about union dues, fees, membership, and dues checkoff
authorizations will be directed to the Union; provided, however, that the District shall not be
required to refer the inquiries relating solely to the District’s administrative responsibilities
regarding the written authorization forms described in this Section.

Section 4. Initiation Fee

Initiation fees will be deducted in four equal amounts during the first four full pay periods
worked by the employee.

Section 5. Hiring Facilities
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The Union will maintain a hiring hall to solicit qualified workers, both Union and non-Union,
in order to fill necessary requisitions for workers. The District will call upon the Union to furnish
qualified workers it may require in the job titles herein mentioned, subject to the following terms
and conditions:

A. The District agrees to accept applications for vacant positions from qualified workers
referred to it by the hiring hall.

B. To be eligible for consideration for hire, applicants must apply during the advertised
recruitment period and meet the minimum qualifications.

C. The District will give priority consideration first to internal applicants, then to applicants
referred by the hiring hall. Internal candidates and applicants referred by the hiring hall
within the first five (5) days of the posting of a vacancy will be considered for hire before
external applicants are considered.
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ARTICLE 7
SAFETY AND LIABILITY

Section 1. Tools and Equipment

The District shall provide all required tools and equipment except as otherwise mutually agreed

upon by the Union and the District. Each employee shall be responsible to account for the tools,
protect
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unsatisfactory performance of duties as documented b
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A grievance shall be defined as any controversy or dispute arising between the Union or an
employee of the bargaining unit and the Employer. Having a desire to create and maintain labor
relations harmony, the parties agree that they will promptly attempt to adjust all complaints,
disputes, controversies, or other grievances arising between them involving questions of
interpretation or application of the terms and provisions of this Agreement, or other controversy
or dispute having occasion to arise between the parties. If differences or disputes of any kind
arise between the Union or the employee covered herein and the Employer, the Union or the
aggrieved employee, as the case may be, shall use the following procedure as the sole means of
settling said difference, dispute, or controversy.

Section 2. Pre-Grievance Discussion

The employee, or the Union (as appropriate), shall discuss the complaint verbally with the
immediate supervisor, with the Union representative present if so desired. If settled, no further
action shall be taken.

Section 3. Grievance Levels

Level One. If not resolved on an informal discussion basis, the grievance shall be reduced to
writing, outlining:
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The Labor Relations Department shall render a written decision within ten (10) workdays of the
Level Two meeting to the Union.

Level Three-Arbitration. Any grievance which involves the application or interpretation of the
terms of this Agreement, which is not settled at Level Two may be submitted to arbitration for
settlement. A request for arbitration must be received in the Labor Relations Department in
writing within twenty (20) working days of receipt of the Level Two response. The parties will
meet within ten (10) working days to select an arbitrator.

Section 4. Arbitration Rules

A.

The District and the Union will mutually attempt to select an arbitrator. If that is not
possible, the District and the Union will jointly select from the names of seven qualified
arbitrators recommended by the Federal Mediation Service. Either party may at any time
request a new list of arbitrators.

The arbitrator will be selected by the Union and the District by alternately striking from
the list one name at a time until only one name remains on the list. The name of the
arbitrator remaining on the list shall be accepted by the parties and arbitration scheduled
within fifteen (15) calendar days unless otherwise mutually agreed to by both parties.

While the dispute is pending, there shall be no strike or lockout that is in any manner
related to this grievance. The authority of the arbitrator shall be limited to questions
directly involving the interpretation or application of specific provisions of this
Agreement, and no other matter shall be subject to arbitration. The arbitrator shall have
no authority to add to, subtract from, or change any of the terms of this Agreement.

The arbitrator shall render a decision within thirty (30) calendar days following the final
day of the arbitration hearing unless mutually agreed to by both parties. The decision of
the arbitrator shall be binding on both parties.

Expenses incident to the services of the arbitrator shall be borne by the losing party. If
settlement is reached prior to, or during arbitration, the cost of arbitration to that point
shall be shared equally.

Section 5. Grievance Timelines

Timelines for grievances may be extended by mutual agreement of both parties.
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ARTICLE 10
WORKING CONDITIONS
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dismissed. Separations during the probationary period are not subject to the grievance
procedure.

Section 6. Part-Time Employees

Employees may begin their District employment as a part-time employee. The regular
workweek for part-time positions shall consist of five (5) hours per day and twenty-five (25)
hours per week, with two (2) consecutive days off. Five (5) hours shall constitute a regular part-
time shift. The workweek shall normally be Monday through Friday. A duty-free lunch break
of thirty (30) minutes shall be provided approximately midway through each shift with no
fifteen (15) minute breaks during the shift. Part-time employees will accrue annual leave at the
hourly rate established in the collective bargaining agreement and shall receive the same
holidays and holiday pay as all other employees covered by the collective bargaining agreement.

Part-time employees shall be eligible for promotion into fulltime positions, including
Unassigned Custodian positions, and such appointments shall be made according to the
collective bargaining agreement provisions governing promotions. Full-time employees moving
to part-time positions shall retain their step placement and their time of service for the sake of
step movements. Fulltime employees who are laid off shall retain recall rights to the job title
from which they were laid off and will not lose recall rights by accepting or refusing a part-time
position. The same system for duty station seniority applies to both fulltime and part-time
positions under the seniority provisions in the collective bargaining agreement.

Part-time employees shall be covered for retirement benefits as outlined in the applicable
statutes related to the Public Employees’ Retirement System (PERS). Part-time employees will
accrue annual leave at the hourly rate established in the collective bargaining agreement and
shall receive the same holidays and holiday pay as all other employees covered by the collective
bargaining agreement.

The District may employ a maximum of seventy-five (75) part-time employees, with a maximum
of twenty-one (21) assigned to secondary schools, except the District may employ additional
part-time employees to fulfill a Reimbursable Service Agreement (RSA) or shared services
agreement. Full time employees shall not be laid off to create new vacancies in order to replace
those vacancies with part-time positions.

Rate of Pay for Part-Time Employees:

2023/2024 2024/2025 2025/2026
Years 0-2* $18.50/hr $18.96/hr $19.43/hr
After Year 2* $19.00/hr $19.48/hr $19.97/hr

*Recognized years of experience will increase each year on July 1t
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time shall be considered as time worked and paid at the appropriate overtime rate. The
lunch period must be taken within the shift.

Section 4. Rest Periods

Employees shall be allowed one uninterrupted relief break not to exceed fifteen (15) minutes
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duty-station roster. The employee must be in paid status (including union leave) for 40 hours in
the week prior to the overtime assignment to be eligible to work overtime on Saturday, Sundays,
or holidays. If the employee is off and misses the regular assigned overtime, the employee’s
name shall go to the end of the rotation list upon return to work. The employee shall accept the
overtime assignment or find a replacement from the building staff. If no replacement can be
found from the building staff, the employee may find a replacement from another building,
providing that employee is acceptable as a replacement to the Operations Department.
Employee replacements from other buildings must make all arrangements for orientation, keys,
and security access on their own time. If the employee has notified the supervisor who the
replacement will be, the replacement will be expected to work the overtime assignment.
Operations shall retain the right to prohibit a workweek of seven consecutive days.

Section 8. Show-up Time

Employees reporting to work and not put to work shall receive four (4) hours pay at their
appropriate rate, unless notified not to report at the end of their previous shift or two (2) hours
prior to the start of a shift. When the shift is started, four (4) hours shall be allowed. If the second
half is started, then a whole shift shall be allowed.

Section 9. Emergency Closure

In the event the District has to declare an emergency closure, the District reserves the right to
alter work schedules and/or identify the closure day(s) as a non-work, non-
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the next regular shift, will receive compensation at one and one-
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B. Employees who chose to return to a lower job title in accordance with Section 12A of this
Article shall retain their recall rights to the job title from which they were laid off, until
refusing to accept an offer in the job title from which laid off.

C. A regular employee who is laid off, when recalled, shall be recalled to the job title from
which they were laid off at the pay level at which they were laid off or the current pay
level, whichever is higher, and shall retain all benefits which are current for bargaining
unit employees at the time of the recall.

D. Recall shall be by written certified notice, return receipt requested, to the employee’s last
known address on file with the Human Resources Office and shall require that the
employee accept or reject recall within five (5) working days after the delivery date or
proof of non-
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year. Requested leave will be paid on the regular pay period. Employees may not take annual
leave after the end of the scheduled work year.

Section 5. Annual Leave Usage for Out-of-State Travel

Upon request, employees traveling outside of Alaska may be granted accumulated annual leave
up to twenty (20) working days in order to accommodate the travel distance involved.
Employees must submit requests at least twenty (20) working days in advance of the leave.

Section 6. Annual Leave Usage for Building Plant Operators

Annual leave may be granted only with the prior approval of the Operations Director, in
consultation with the unit supervisor, subject to the amount of leave accrued.

These employees must apply for annual leave during the Christmas/New Year’s vacation period
and during spring vacation unless they have accepted an assignment for that period. Employees
not applying for leave will either maintain their regular assignment or will, at the District's
discretion, be reassigned to another building and/or shift where new duties may be assigned.
Any temporary reassignment under this Section is not subject to the provision of the Transfer
and/or Seniority clauses of this Agreement.

Section 7. Annual Leave for Vacation

All employee requests for annual leave for vacation purposes shall be submitted to the
appropriate supervisor at least twenty (20)
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2. Death(s) within the immediate family, or cases of serious illness or accident requiring
hospitalization of an immediate family member. A maximum of seven (7) days of
annual leave, or if circumstances require out-
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D. An employee who fails to call in by the designated times may be disciplined.
Section 10. Unauthorized Absence

Unauthorized absence of any duration shall be deemed to be an absence without pay and may
result in disciplinary action. An employee who is absent for three (3) consecutive workdays
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C. Effect of Absence: For the purposes of computing leave and longevity, short term
military leave will count as full service with the District.

Section 15. Elections Leave

If an employee is unable to vote during off-duty time because of the work assignment by the
District, the District will provide the necessary time during normal working hours to vote in
Federal, State, School Board and Municipal elections, without loss of pay to the employee.

Section 16. Jury Duty and Court Appearance

Employees shall be provided paid leave for all working time lost up to a full shift when called
to serve on jury duty, provided that fees paid by the court (except travel and parking expenses)
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leave of more than thirty (30) calendar days is not available, the least senior employee in
that classification shall be laid off to provide the position for the returning employee.

ARTICLE 14
LEAVE WITHOUT PAY

Section 1. Unpaid Leave

Unpaid leave shall not be granted until annual leave has been exhausted, unless the leave is for
Workers” Compensation.

Short-Term Unpaid Leave: One (1) to Ten (10) Workdays.

The District may approve unpaid short-term leave for up to ten (10) workdays for employee
medical or compelling personal reasons. The employee shall submit the Leave Request to the
Operations Director for approval at least twenty (20) calendar days in advance except in
emergency situations over which the employee has no control. Short-term unpaid leave for
medical reasons may require a physician’s statement with the leave request form, and a release
to return to work from the physician at the end of the leave. Employees who lose medical and/or
life insurance coverage while on unpaid short-term leave must re-establish their benefit
eligibility upon their return to work.

Section 2. Family Medical Leave

A copy of the Anchorage School District’s Family and Medical Leave Policy, which complies
with the Alaska Family/Medical Leave Act (AS 23.10.500-.550) and the Medical Leave Act of
1993 (Public Law 103-3) is available upon request from the Human Resources Department. The
Human Resources Department will maintain the latest regulations and legal interpretations in
regard to the law and provide current copies of such materials to the Union upon request.

ARTICLE 15
BENEFITS

Section 1. Health Benefits
Eligibility
Employees working thirty (30) or more hours per week shall be eligible for health insurance

coverage. Eligibility is attained the first of the month following a waiting period of sixty (60)
calendar days.
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ARTICLE 16
CLASSIFICATION AND WAGES

Section 1. Classification Plan

The following job titles will be recognized during the life of this Agreement and shall not be
changed unless mutually agreed to by the Union and District. Newly created job titles are,
however, within the purview of the District. The District reserves the right to create new and/or
delete existing job titles; however, pay rates for newly created job titles must be mutually agreed
to by the Union and District. All District schools will be cleaned by employees working under
this Agreement. The standard work year for employees, by job title, is as follows:

217 Days Per Year
Unassigned Custodian, Part-Time Custodian, Elementary Custodian

220 Days Per Year
Elementary BPO

228 Days Per Year
Elementary Lead Custodian

238 Days Per Year
Secondary Custodian, Middle School Crew Chief, Senior High Crew Chief, Whaley BPO,
Middle School BPO, Senior High BPO

261 Days Per Year
Custodians/Leads/BPOs assigned to Operations/Maintenance/Student
Nutrition/Administration Buildings

Other employees may be assigned a 261-day work year.

Range Job Title

C-1 Senior High Crew Chief
C-2 Middle School Crew Chief
C-3 Operations BPO

Senior High BPO
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C-4 Admin Bldg. BPO
Whaley BPO
Middle School BPO

C-5 Operations Lead Custodian
Elementary Lead

C-6 Elementary BPO

C-7 Elementary Custodian
Secondary Custodian
Admin Facilities Custodian
Unassigned Custodian

Section 2. Wage Schedule

FY 2023-2024

FY 2024-2025
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District for inspection by the employee or authorized Union Representative upon eight
hours’ notice to the office where records are maintained.

B. Time worked is to be accurately reported. An employee falsifying a time record may be
subject to disciplinary action in accordance with Article 8.

ARTICLE 17
TERM AND SAVINGS

Section 1. Term

This Agreement shall become effective on July 1, 2023, and continue in full force and effect
through June 30, 2026. The opening upon expiration of this Agreement shall begin no later than
March 1, 2026. If the parties are unable to reach agreement on the opening of the Agreement,
both parties are relieved of their responsibility as outlined in Article 2 Sections 1 and 2.

Section 2. Successorship

If the operation of the District is assumed by any other entity, this Agreement, all provisions of
this Agreement, and all classifications in effect prior to such assumption of operation, shall
remain in force and effect during the life of this Agreement.

Section 3. Separability and Savings

If a provision of this Agreement is declared by a court of competent jurisdiction to be invalid, or
if, during the life of this Agreement, any federal, state, or local law is legislated in conflict with
this Agreement, the remaining provisions of this Agreement shall continue in full force and
effect. The parties agree to meet for the purpose of re-negotiating the affected Section to comply
with the law.
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ADOPTED BY:
Anchorage School District

Date

Margo Bellamy, President
Anchorage School Board

Jharrett Bryantt, Superintendent
Anchorage School District

Andrew Sundboom, Spokesperson
Sr. Director, Labor Relations

Rob Holland

RATIFIED BY:
Public Employees Local 71, AFL-CIO

Date

Jordan Adams, Spokesperson
Business Manager, Local 71

William Meers
Business Representative, Local 71

Tracy Smith
Office Manager, Dispatcher, Local 71

ASD/Local 71 AFL-CIO Negotiated Agreement 2023 - 2026

36



